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1. Policy Statement

Big Lakes County will provide a Livestock Veterinary Services Incentive to attract and retain
veterinarians, veterinary students, and registered veterinary technologists (RVT) who focus on
livestock to provide their skills and expertise within County boundaries.

2. Definitions
For the purposes of this policy:

“Agreement” shall refer to the agreements signed between Big Lakes County and incentive
recipients to ensure their residence and/or employment in the County.

“Applicant” shall refer to any individual who has applied for the Livestock Veterinary Services
Incentive.

"County" shall refer to Big Lakes County. This includes any Towns located within Big Lakes
County boundaries.

“Livestock” shall refer to animals being reared for agricultural production purposes, including
cattle, swine, sheep, goats, bison, poultry, and honey bees.

"Post-Secondary" shall refer to a post-secondary program designated for provincial funding by
the Ministry of Advanced Education and Childcare.

"Recipient” shall refer to anyone who has successfully completed the Livestock Veterinary
Services Incentive application and has received funding.

“Registered Veterinary Technologist” (RVT) shall refer to individual who has completed an
accredited program of study in Animal Health Technology or Veterinary Technology and is
registered with the Alberta Veterinary Medical Association (ABVMA).

“Students” shall refer to a person enrolled full-time in a recognized, Canadian post-secondary
veterinarian medicine or veterinary technology program.
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3. Delivery of Program

Big Lakes County will be responsible for the implementation of the incentive program and will
monitor the Recipient's status at least once per the duration of the Agreement, verify their
location of employment, verify their academic enrollment status (in the case of students), and
confirm their operational status within Big Lakes County.

4. Eligibility Requirements:

4.1 Complete an application through Big Lakes County either by paper copy or emailed to the
Grants Officer

4.2 Supply a minimum of two (2) letters of reference.

4.3 All applicants must disclose any other bursaries or funding amounts during the current
year and the amount they were approved for.

5. Incentive Amounts

5.1. Applicants may apply for funding in the following amounts:
a. $20,000, annually for a veterinarian,
b. $8,000, annually, for an RVT; or
c.  $1,000/month to a maximum of $4,000 per year, available for students taking
practicum placements or summer work opportunities in Big Lakes County.
5.2. A total of $40,000 of bursary will be provided with priority given as outlined in section 8.

6. The Grants Officer (or designate) shall:

6.1 Review applications to ensure sufficient information is provided and that the Applicant
meets eligibility requirements.

6.2 Present applications to the Agricultural Service Board as they are received.

6.3 All applications are subject to approval by the Agricultural Service Board.

7. All Recipients shall:

7.1.Sign a contract to commit to work within the County for the term of the Agreement.

7.2. Applicants are required to submit proof of employment including the extent of their
operations within the County.

7.3. Applicants are required to submit proof of education and accreditation.

7.4. Applicants who wish to re-apply for the bursary in the following year, must inform the
Grants Officer at least sixty (60) days prior to the end of their Agreement.

7.5. All Recipients who do not fulfill the requirements listed within their policy or as detailed
in their Agreement must repay any amount paid to them on a prorated basis.

7.6. The Recipient must agree to commit to being available to perform both acute and long-
term livestock veterinary services within peak seasons of need inclusive of emergency
care and provision of adequately diverse routine services including, but not limited to,
herd health supports, diagnostics, pregnancy checking, and semen testing.
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8. Priority
Two working veterinarians are eligible for both bursaries each fiscal year. If not being filled,

priority will be given to one RVT followed by a maximum of $12,000 worth of student
bursaries.
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